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“Evidence suggests that inequality damages the economy and society as a 
whole. Everyone is affected whether or not we experience discrimination in 

our daily lives.”
EHRC- Is Wales Fairer?
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Each public body must carry out sustainable 
development.
The process of improving the economic, 
social, environmental and cultural well-being 
of Wales by taking action, in accordance 
with the sustainable development principle
The action a public body takes in carrying 
out sustainable development must include—
(a) setting and publishing objectives (“well-
being objectives”) that are designed to 
maximise its contribution to achieving each 
of the well-being goals, and
(b) taking all reasonable steps (in exercising 
its functions) to meet those objectives.

Well-being Duty

Eliminate unlawful discrimination, 
harassment and victimisation and 

other conduct that is prohibited 
by the Act

Advance equality of opportunity 
between people who share a 

relevant protected characteristic 
and those who do not

Foster good relations between 
people who share a protected 

characteristic and those who do 
not. 

Public Sector Equality Duty
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A More Equal Wales Goal:
A society that enables people to 
fulfil their potential no matter 
what their background or 
circumstances (including their 
socioeconomic background and 
circumstances).

Well-being of Future Generations 
Act

removing or minimising 
disadvantages

taking steps to meet the needs of 
people from protected groups

encouraging people with 
protected characteristics to 

participate 

Public Sector Equality Duty

Community/population focus Groups/ Individual focus
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Integration across the two Duties: Future Generations Framework

• How will actions/decisions be developed in a way that recognises the Public Sector 
Equality Duty and helps address inequalities and contribute towards a fairer society.

• How we use spending strategically to reduce social, geographic and economic 
inequalities?

• How we need to address poverty, lack of wealth and opportunities for those worst off in 
society, and promote equality of opportunity. 

• what affect a more equal dispersal of power and wealth could have on Wales’ options to 
tackle ecological degradation and greenhouse gas emissions, and support the 
development of a prosperous, geographically distributed economy? 

• How can the important role of cultural diversity help in creating vibrant culture? 
• How can we consider the relationship between health and inequality?
• What is the value to a more productive Wales of developing better skills and jobs in Wales 

for all
• How do we involve people meaningfully?

https://futuregenerations.wales/wp-content/uploads/2017/12/FGCW-
Framework.pdf
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Acting today for a better tomorrow


